
 
 
 
 
 

OFFICE OF THE DVC: RESOURCES AND PLANNING 
CENTRAL PROJECT MANAGEMENT OFFICE 

    PROJECT MANAGER: TURNAROUND STRATEGY (P6) 

 
Key Performance Areas: 
 

• Strategic vision and alignment 

• Project execution and oversight 

• Stakeholder synergy 

• Reporting and accountability 

• Risk mastery 

• Team dynamics and development 
 

Minimum Requirements: 

• Must possess a Bachelor's degree in a related field.  

• An MBA or Master's degree in Project Management or a related field is preferred. 

• Registration as a Chartered Accountant.  

• 10 Years’ experience in Financial Management in a Finance Department.  

• At least five years’ experience in project management.  

• Participated in at least two financial turnaround strategies or projects. 
 

Competencies: 

• Proficiency in MS Office suite (particularly MS Word, Excel and PowerPoint).  

• Proven competency in project management tools and methodologies.  

• Exceptional stakeholder management skills.  

• Mastery in risk identification, mitigation and management.  

• Demonstrated ability in strategic planning and alignment with broader organizational goals.  

• Excellent report writing and communication skills with an emphasis on transparency and 
timely dissemination.  

• Leadership skills with a focus on team dynamics, motivation and developmental feedback.  

• Familiarity with the challenges and trends in higher education and academic transformations.  

• Adaptable to evolving strategies and able to pivot as required by external shifts affecting 
academia. 

__________________________________________________________________________________ 

Salary Scale:  R751 266.00 – R963 422.00 (P6) basic salary per annum. 

Benefits: 13th cheque, housing subsidy, pension, group life, medical aid, and study grant. 

VISION 

Shape and own the future 

To be a transforming, equitable, sustainable, and academically excellent University of 
Technology anchored in its communities. 

  

 

MISSION 

To offer technological, career-directed educational programmes focussing on the 

innovative problem-solving research and engage with government, business, industries 

and communities as end-users.  

 

  

 



Interested applicants should send (a) a motivation detailing the extent to which they meet the 
requirements of the position; (b) an application form (downloadable from www.mut.ac.za); (c) a 
Curriculum Vitae; (d) certified copies of academic qualifications plus academic records and proof 
of professional registration with a relevant professional body where applicable. (Please provide 
academic transcripts and SAQA evaluation certificate, if qualifications were obtained outside 
South Africa); and (e) names of three contactable referees to: Department of Human Resources 
and Development, Mangosuthu University of Technology, PO Box 12363, Jacobs, 4026 or via 
email: hr@mut.ac.za.  
 
Enquiries: Tel: (031) 907 7328 / 7560 / 7565  
 
Closing Date: 19 January 2024 

 
Mangosuthu University of Technology is committed to meeting the objectives of Employment 
Equity to improve representivity within the institution. Preference will be given to applicants from 
designated groups in accordance with our Employment Equity targets including people with 
disabilities. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

The University reserves the right not to make an appointment.  

mailto:hr@mut.ac.za

